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- mawdmsAmouwuuazatafnisadwivssAninm (Effective Incentive, - fhimmizsth P HR
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- afhabiuasigaiimeusemadugifenseuadaitifuais (Building to
Most admired with Family Business)
13001600 | msedeuusufsiNuasmImaImAeAmanuiuniaem (Employer ® anugns Toyerengimd
Branding & People Marketing in Digital and Diversity Era) - g mnuns sevinennypn
- nmadwusrdomsuurusiunedn (Employer Branding and Reputation) i etsmenumangilv-uila
- fgeauianinamitugaRivia (Talent Attraction and Sourcing) - Best Employer Thalland 2016 -
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15U smauasuudas uaswamnszuunasuTnaaulneldRsnaien1sAndule (Organization Change and Digitalization)
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09.00-12.00 ® nuivsing gameleiu
- myfinesinsuszdvinings (High Performance Organization) - Managing Director, Peopte
- msuimsnswAsuutas (Leading Change) Connect
- unumussinesAsufurasdiuimsmsiudsuutag - shnduivnsdiununinging
? yaea Uit Buvizleapid dim
(uwrew) Uidn U89 Gad $iia
Gimvu)
- BAREUIVNT APM Consulting
Group
13001600 | srwuddianiwennnudidenisiatilauasmsweansal (Digitization ® pousgiian e
People system & DATA analytics) - Country Human Resources
- Managing people system in big data and Digital Driven Director Uit lulaseansi
- People analytics for organization competitiveness Wszrlne) i
- Digitization People System for Valued Added your people system
- wuzti Free Open Source for People Data Analytics
16.00-16.30 | Best Practices Sharing sewinafjidiniusdannn

28 il.y. 62

wamssuumaeudlusadnslugadiviadleuiuinue (Re-skilh) Wndeugnisutsiulugn Digital Disruption uazmauimsn
INYUUBIVA CEO

09001200 | Wannssuugluuuntnieuigyn Dlsruption Digital Era ® fonyind garud
- madsufuasnavanluseinsiuu 70:20:10 - s09ijdmmiluny uaz Dean of SCB
- nmadeuifsgvoatans “nduwiRdent” (Going Upside Down) Acaderny
- unamafunTaFouduudbnifwinnuasniadenGeuldmuaaiiifens - mﬁmﬁﬂmﬁmma us
Jullqmuiusyflszuuiigonseiug (A-Artificiat Intelligence) udwnsdams Reskdl tomatisitibugn Disuptve
unanvefy Digfal Banking
1300-1430 | wasushuszuu HR mnﬂﬁﬁ'ﬁ 2 (Transformative HR Real Practice) ® uA A5 840 qsssmwﬁ
- msuiulandin nezvaumsuimmingnsuyd uasnsdaguuuu HR - §iawednauidherasnuns
Center of Excellent, HR Business partner, HR shared Services Fann sonunrsiemstingniiant
- eszuumIUiminensuyediRewisuawingsiassuitssma -8fin AVP HR Strategist
(International HR System) v & soad i Gonm)
- Application Workshop#2 : UssananuAnainmsdusiuiuas Share ® prongdiisang yoyels
Learning tRen1suszgnsily - 8o PIM HR Bxcellence
- Chief people officer Networking and Sharing Center
- What Next? szaufiefuriolatils
14451600 | nagwdmaudnisninensiyeduaririuieidngs vimuses CEO * quriadni WwesaAnA

- mIvinrufenrmdsiiu Optimizing People Value as Business
Sustainability)

- ghiuasinninginsuyudluiimizyes CEO (Chief people officer in CEO
Vision)

waueulsEneatinvasuarUandngas (Certificate Ceremony)
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